Federal Contract Requirements

This contract is being paid for with federal Community Development Block Grant (CDBG) funds.
Therefore, the Consultant and Consultant’s Subcontractors are required to comply with the
following Federal laws, regulations and procedures in carrying out work under this contract.

a. CONTRACTOR shall take affirmative steps to assure that small, minority and women's
businesses are utilized when possible as sources of supplies, equipment, construction and services,
as detailed in the federal requirements relating to minority and women’s business enterprises set
forth in Executive Order 11625 of October 13, 1971, 36 Fed. Reg. 19967, as amended by Executive
Order No. 12007 of August 22, 1977, 42 Fed Reg. 42839; and Executive Order No. 12432 of July
14, 1983, 48 Fed. Reg., 32551; and Executive Order No. 12138 of May 18, 1979, 44 Fed. Reg.
29637.

b. Title VI of the Civil Rights Act of 1964 and Section 109 of Title I of the Housing and
Community Development Act of 1974, which states that no person in the United States shall on
the ground of race, color, national origin, sex, or religion be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program or activity receiving
Federal assistance.

c. Section 3 of the Housing and Urban Development Act of 1968 (12 U.S.C. 1701u), which
requires that to the greatest extent feasible:

1. Contractor ensure that opportunities for training and employment are given to low and very low income
persons residing within the metropolitan area in which the CDBG funded project is located and where
feasible, priority should be given to low and very low income residents within the service area of the project
or the neighborhood in which the project is located, and to low and very low income participant in other HUD
programs; and, that

2. Contractor award contracts for work to business concerns that provide economic opportunities for low and
very low income persons residing within the metropolitan area in which the CDBG funded project is located
and where feasible, that priority be given to business concerns which provide economic opportunities to low
and very low income residents within the service area or the neighborhood in which the project is located, and
to low and very low income participant in other HUD programs.

d. Section 504 of the Rehabilitation Act of 1973, as amended, which states that no
otherwise qualified handicapped individual in the United States shall solely by reason of
his/her handicap be excluded from employment or participation in, be denied the benefits of, or be
discriminated against under any program or activity receiving Federal financial assistance.

e. The Uniform Federal Accessibility Standards set forth in 24 CFR, Part 40, Appendix A
and the Americans with Disabilities Act of 1990, which prohibits discrimination on the basis of
disability in employment and in public accommodations and commercial facilities and defines the
range of conditions that qualify as disabilities, and the reasonable accommodations that must be
made to assure equality of opportunity, full participation, independent living, and economic self-
sufficiency for persons with disabilities.



f. The Americans with Disabilities Act of 1990. This law prohibits discrimination on the
basis of disability in employment, state and local government service, and in public
accommodations and commercial facilities. The Act defines the range of conditions that qualify as
disabilities, and the reasonable accommodations that must be made to assure equality of
opportunity, full participation, independent living, and economic self-sufficiency for persons with
disabilities.

g. Political Reform Act of 1974, as amended, relating to conflicts of interest (codified in
California Government Code Section 87000, et seq.). Contractor shall promptly advise City of the
facts and circumstances concerning any disclosure made to it or any information obtained by it
relating to conflicts of interest.

h. Age Discrimination Act of 1975, as amended, which states that no persons in the United
States shall, on the basis of age, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving Federal financial assistance.

i. Section 109 of Title I of the Housing and Community Development Act of 1974, which
states that no person in the United States shall on the ground of race, color, national origin, sex, or
religion be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity funded in whole or in part under this Title.

J. The Housing and Community Development Acts of 1974 and 1977, as amended, which
provide that no person in the United States shall be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity funded in whole or in
part with funds made available pursuant to said acts.

k. Executive Order 11246, entitled "Equal Employment Opportunity”, as amended by
Executive Orders 11375 and 12086, and the regulations issued pursuant thereto (41 CFR Chapter
60) which provide that no person shall be discriminated against on the basis of race, color, religion,
sex or national origin in all phases of employment during the performance of Federal or federally
assisted construction contracts. CONTRACTOR and subcontractors on Federal or federally
assisted construction contracts agree, that during the performance of said contract:

1. Contractor will not discriminate against any employee or applicant for employment because of race, color,
religion, sex, or national origin. The contractor will take affirmative

action to ensure that applicants are employed, and that employees are treated during employment, without
regard to their race, color, religion, sex, or national origin. Such action shall include, but not be limited to, the
following: Employment, upgrading, demotion, or transfer; recruitment or

recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship. The contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided setting forth the provisions of this
nondiscrimination clause.

2. Contractor will, in all solicitations or advertisements for employees placed by or on behalf of the
contractor, state that all qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, or national origin.

3. Contractor will send to each labor union or representative of workers with which he has a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Compliance



Officer advising the said labor union or workers' representatives of the contractor's commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

4. Contractor will comply with all provisions of Executive Order 11246 of September 24, 1965, and of the
rules, regulations, and relevant orders of the Secretary of Labor.

5. Contractor will furnish all information and reports required by Executive Order 11246 of September 24,
1965 and by rules, regulations and orders of the Secretary of Labor, or pursuant thereto, and will permit access
to his books, records, and accounts by the Department and the Secretary of Labor for purposes of investigation
to ascertain compliance with such rules, regulations, and orders.

6. In the event of the contractor's noncompliance with the nondiscrimination clauses of this contract or with

any of the said rules, regulations, or orders, this contract may be canceled, terminated, or suspended in whole
or in part and the contractor may be declared ineligible for further Government contracts or federally assisted
construction contracts in accordance with procedures authorized in Executive Order 11246 of September 24,
1965, or by rule, regulations, or order of the Secretary of Labor, or as otherwise provided by law.

7. Contractor will include the portion of the sentence immediately preceding paragraph (a) and the provisions
of paragraphs (a) through (g) in every subcontract or purchase order unless exempted by rules, regulations, or
orders of the Secretary of Labor issued pursuant to section 204 of Executive Order 11246 of September 24,
1965, so that such provisions will be binding upon each subcontractor or vendor. The contractor will take
such action with respect to any subcontract or purchase order as the Department may direct as a means of
enforcing such provisions, including sanctions for noncompliance. Provided, however, that in the event a
contractor becomes involved in, or is threatened with, litigation with a subcontractor or vendor as a result of
such direction by the Department, the contractor may request the United States to enter into such litigation to
protect the interest of the United States.

I. Contractor shall maintain all required records pertaining to the job for five years after
final payment and all other pending matters are closed.

m. The City, the Federal sponsoring agency, the Comptroller General of the United States,
or any of their duly authorized representatives, shall have access to any books, documents, papers
and records of the contractor which are directly pertinent to a specific program for the purpose of
making audits, examinations, excerpts and transcriptions.

n. Conflict of Interest. No officer, employee or agent of City who exercises any functions
or responsibilities with respect to the CDBG Program or the HOME Program or to the services and
work to be performed by Contractor pursuant to this Agreement, during such officer’s, employee’s,
or agent’s tenure or for one year thereafter, shall have any interest, direct or indirect, in this
Agreement or the proceeds thereof.



